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Safe Staffing Ratios Bill
Currently, there is a brighter light in the area of nurse staffing needs. As it is well known, California had passed a state bill on nurse-patient ratios in the past one decade and Congress is currently implementing this to be a national requirement. The bill has been registered by the federal government as Nurse Safe Staffing Act (H.R 1821 and S.2353). which is going to apply to hospitals and healthcare facilities that participate in Medicare. This bill is different from California’ rules in that it mandates to have a specific ratio in every type of unit. The federal bill requires that every hospital to establish a committee, with 55 per cent being RNs that offers direct patient care. The committee is then going to be mandated to create plans on basis of patient acuity, experiences during staffing as well as other factors. 
California uses ‘one size fits all’ approach to their staffing ratios. The acuity-based system is very critical in that it allows managers to match the patient to the nurses using different criteria such as nurse skill, experience and training instead of using legislative dictates. The federal law is also going to shade lighter when making those decisions.  For years, nurses have been raising their voices to the government to implement a safer staffing ratio. The federal budget has been very tight and there has been an increase in the number of patients, thus having nurses working under unsafe environments or situations for themselves and their patients.  California is the first state to establish a safe patient ratio law back in 2004. Since then, California nurses have been enjoying safe staffing ratios despite getting a lot of resistance from the powerful hospital industry, (Wolf et al, 2017). 
If this bill is implemented at the national level, it is not going to change California’s current requirements on staffing ratios. If this bill is going to pass and become law, the hospitals and healthcare facilities under Medicare would still need to have an organizing committee and create staffing plans, but all those plans must comply to the existing laws at state level. 
The other states didn’t implement this law. However, with the Congress looking at implementing this to law, all this may change. The Nurse Staffing Standards for the Hospital Patient Safety and Quality Care Act is seeking to mandate the nurse-patient ratios, especially in acute care situations. The act is expected to empower nurses too by obligating RNs to act in the greatest interest of the patients and advocate for the patients without regarding budgetary and bureaucratic concerns as well as threats of being reprimanded when nurse puts patients first. 
The act is set to make the nurses that have been enjoying suffering in a difficult situation where they are pressured to cure for too many patients which have been leading to poor care. The nurses are going to enjoy being relieved from these external pressures and allow patients to enjoy the safe care ratios. Moreover, the bill is designed in a way to mandate nurses to always put the well-being of their patient above everything else, (Olley et al, 2018). 
The nurses are going to be the first people to support this bill in that they have been suffering in silence for many years, working under the unsafe situation that has been risking their health and those of their patients. The normal citizens are going to be happy with this rule because safe staffing ratios are going to improve the services offered. However, most private hospitals are not going to be happy with this bill because they are focused on making a profit. The reason as to why the above-mentioned individuals support the bill is because it is going to improve the healthcare service delivery in the whole country. We are going to have nurses concentrating more on their work in order to deliver their best. However, there are those who oppose this bill saying that the bill is only going to benefit the nurses but not the patients. 
PROS AND CONS
Pros
the first benefit of this bill is that it is going to lead to an improved patient care quality as well as improving patient’s safety. When nurses take too many patients at once, they are always put under pressure thus delivering poor care.  The patients are going to enjoy improved services since the bill advocates for the medical practitioners to put the well-being of the patient first. The research shows that safe staffing ratios are going to reduce nurses’ fatigue hence increasing the safety of both nurses and patients as well as job satisfaction. 
Secondly, retention and recruitment are expected to improve since we are going to have minimum nurse-patient ratios. In California, when this law was passed, the nursing licenses increased by more than 60 per cent during the first year of operation. 
Thirdly, the patient mortality rates and a number of preventable mistakes are going to decrease. when nurses are going to be given a minimum number of patients to handle, they are going to be able to give their best thus evading the issue of having deaths and other mistakes having. 
Cons
In order to implement this, there is a high cost involved. Minimum staffing ratios are expected to increase fiscal costs on hospitals and are they are going to have little to say on staffing decisions. 
[bookmark: _GoBack]Secondly, patients might be forced to wait longer to be assigned to their respective nurses. Patients might end up waiting for long in the admission desk even when bed are available and there aren’t many activities in the ward. 
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